Assembly Bill 3063, authored by Assemblywoman Martha Escutia (D, Huntington Park), the 
UC-AFT "dispute resolution" bill, passed the Assembly Public Employees, Retirement and Social 
Security Committee on a 6-2 vote. Assemblymembers voting in favor were Cannella, Baca, 
Connolly, Escutia, Napolitano and Tucker; those voting against were Bowler and Morrow. 


UC-AFT Northern Vice-President Eric Schroeder (UC Davis) testified in favor of the bill, stating 
that his experience as a member of the bargaining team for Unit 18 (Lecturers) demonstrated to 


HOW DUES ARE CALCULATED 
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contract negotiations for librarians and 
lecturers, pay legal expenses for grievances 
filed on behalf of members, compensate our 
Labor Consultant and Field Representative, 
reimburse travel expenses for attendance at 
Council meetings, and support the general 
office expenses of running an organization. 


him that the "playing field in collective bargaining with the University is not level. Whenever we 


were faced with the prospect of going to impasse, we knew the solution would never favor us." 
Schroeder also stated that he was "frustrated with the process," and urged the committee to vote 


for the bill as a means to attain greater justice. 


Mary Bergan, President of CFT, added her testimony to that of Schroeder. Bergan stated, "The 
University is unfortunately the worst employer that we have to deal with...We feel that if we are 
finally to get fair contracts,...there is going to have to be an end {to the bargaining process]...other 
than stonewalling by the UC. The possibility of binding arbitration will in fact lead to the open 
and free collective bargaining that we've been working for for 15 years." Richard Hollaber, of the 


California Labor Federation (AFL-CIO), also supported the bill. 


Steve Arditti, the UC lobbyist, voiced UC's opposition to the bill: "We do have independent 
fact-finding now helping the negotiations along. I think it's our view that if there is a resort to 
binding arbitration, this would be a disincentive to the parties getting on with the agreement 


amongst themselves," 


The UC-AFT also supports AB 2714 (Karnette), which states that there shall be no salary increase 
for any administrator of a segment that increases the student fee. Along with this bill, the UC-AFT 
backs SB 1931 (Hayden) which authorizes a statewide student government unit to lobby the 
legislature. SB 1931 is a direct response to Smith v. Regents, which the UC-AFT Executive 
Committee believes undermines students' constitutional rights of free speech. Both of these bills 


were part of UC-AFT resolutions proposed at the CFT statewide convention. 


Karen Maxson 
UC-AFT Legislative Representative 


The CFT and the AFT have provisions in 
their respective constitutions that local unions 
must institute a "pass-through" provision to 
increase dues locally each time the 
organization raises its per capita. This is 
usually done on an annual basis at the 
organization's convention. In order for the 
University Council to comply with this 
requirement, we calculated that our dues 
needed to be increased by .034% (to 1.034% 
and .934%). In sending this request to the 
University, somehow a zero got dropped so 
that when the payroll system did the 
calculations for represented members, the 
factor was .0134 instead of .01034. The 
University refused to correct the error unless 
the Union withdrew a pending arbitration on 

~ the 5% layoff of all librarians last year. The 
Union refused to capitulate to this request and 
went ahead with the arbitration. Members 
affected by this error wil] be reimbursed for 
the difference this summer. 


Miki Goral, 
Treasurer 
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MEMBERSHIP FORM 


Our ability to carry out the activities described in thi 
rectly on the size of our membership. At preset, 
done. If you are not now a member, nowi i 


PHOTOCOPY THE FORM BEE 
PERSON, LISTED ON PAGE 


UC-AFT / S2RRSRBLEMPLOYEE ORGANIZATION MEMBER: 
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shewsletter, and to bargain on behalf of Lecturers and Librarians, depends very di- 
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MENT EMPLOYED AT.U;G MONTHLY DEDUCTION ENROLL CANCEL CURRENT 
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| authorize The Regents of the University of California to withhold monthly or cease withholding from my earning as an employee, memership TOTAL 
dues, initlation fees and general assessments as indicated above. 


understand and agree to the arrangement whereby one total monthly deduction will be made by the University based upon the current rate of dues, initiation fees and general assessments. | ALSO UNDERSTAND THAT CHANGES: 
IN THE RATE OF DUES, INITIATION FEES AND GENERAL ASSESSMENTS MAY BE MADE AFTER NOTICE TO THAT EFFECT IS GIVEN TO THE UNIVERSITY THE ORGANIZATION TO WHCIH SUCH AUTHORIZED DEDUC- 
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SHOWN ABOVE WITHOUT OBLIGATION TO INFORM ME BEFORE DOING SO OR TO SEEK ADDITIONAL AUTHORIZATION FROM ME FOR SUCH WITHHOLDING. 


SEE BELOW FOR CONTINUATION OF TERMS AND CONDITIONS OF THIS AUTHORIZATION AND STATE PRIVACY NOTIFICATION, 
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1 2l4 12] 13 18/19 22| 23 | 24 30 MO DY = YR 
x1 : 6 6 . | i 
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‘TEAMS AND CONDITIONS OF UC-AFT EMPLOYEE ORGANIZATION MEMBERSHIP PAYROLL DEDUCTION AUTHORIZATION FOR UNIT 18, CONTINUED: 


‘The Univeralty wilt remit the amount deducted io the official designated by the orgentzation. 
‘up {0.30 days {ime to change the payrall recorda inorder to make effective 
‘ganization becomes my exclusive representative. 
event the employee organization's eligibilty for payroll deduction terminates tor 
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iia understood that thie authorization shall become void (nth 


STATE PRIVACY NOTIFICATION 
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indi 10 are asked to suipply Information: 
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Such a8, but not ilmited to withholding of taxes, benefitz, administration, and changes in tite and pay atatus. Univeristy palley and State and Federal 
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lure to provide aueh information wil delay or rompletion 
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tate gover ‘98 required by inw. 
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REGENT REJECTED 


On March 3rd, Lester Lee, a Wilson 
appointee to the UC Board of Regents, was 
not confirmed by the State Senate. This was 
the first time since 1873 that the Senate has 
rejected such an appointment. 


On February 28th, the Senate Rules 
Committee had voted 3-2 to oppose Lee. 
Senators Lockyer, Petris and Ayala voted no, 
while Senators Beverly and Craven voted to 
support Lee's nomination. Later Senator 
Maddy asked that Lee's name be withdrawn 
from the Rules Committee so that the 
appointment could still be decided by the full 
Senate, but his motion was tabled by a 19-15 
vote, effectively "killing" the Lee nomination. 


University Council-AFT and the California 
Federation of Teachers played an instrumental 
role in defeating the Lee nomination. 
Legislative representatives Karen Maxson 
(UC-AFT) and Judy Michaels (CFT) were 
among those arguing for a rejection of the 
nomination, and provided the Rules 
Committee with documentation to support 
such an action, including the voting records 
of both Lee and the other nominee, Connerly. 
Lee's votes in favor of increasing student fees 
and cutting employee salaries were a critical 
factor in persuading the Democratic Senators 
to vote against his confirmation. Senate 
President pro tem Lockyer stated that, 
although he regretted voting against the first 
Asian American appointee to the Regents, the 
action was necessary because Lee's votes in 
his year as Acting Regent had exemplified the 
problem of “the Board deferring to the 
bureaucracy." Lockyer concluded, “We feel 
we must tell the Governor and the University 
of California that changes are needed." 


PELTASON UNDER ATTACK 


On March 20th, the San Francisco Examiner 
published an article entitled "A Glimpse into 
UC's Inner Sanctum." The reporter, Lance 
Williams, cited a “confidential news source" 
which leaked a verbatim account of UC 
President Jack Peltason's meeting with his 
Council of Chancellors. Williams used. the 
account to illustrate the attitudes reflected in 
UC’s top administrative discussions, 
particularly their disdain for the State 
legislature and any political efforts to influence 
the administration of the University. In the 
quoted excerpts, Peltason attacked Senator Bill 
Lockyer, Chair of the Rules Committee and 
President pro tem, for his role in the rejection 
of Lester Lee's appointment to the UC Board 
of Regents. 


Continued on page 3 


1991/92 MERITS MAY BE 
RESTORED: 
UC-AFT Supports Class Action 
Law Suit 


As many of you know, UC withheld merit and 
salary increases in 1991-92. As you may also 
have heard, Senate faculty recently won a 
court decision to have those increases restored 
for ladder-rank faculty. When those increases 
are restored, it would only be fair and decent 
for lecturers and librarians and any other UC 
employees also to receive the pay due them. 
And this may happen. But, in the meantime, 
the UC Council has voted to support a class 
action suit filed March 2 on behalf of 
non-Senate Academics by some members of 
the Continuing Education of the Bar. The suit 
asks the court to compel the filed March 2 on 
behalf of non-Senate Academics by some 
members of the Continuing Education of the 
Bar. The suit asks the court to compel the 
University “to honor their contractual 
obligation to pay academic merit, and 
promotion salary increases and corresponding 
fringe benefits which were approved but never 
paid" to UC faculty in 1991-2. oy 


UNDERSTANDING 
THE UC BUDGET 


University Employees who have not had the 
opportunity to read "Looking into the UC Bud- 
get," a series of reports by Charles Schwartz, 
are missing essential information necessary to 
a good understanding of the real financial op- 
tions facing the University. The following Re- 
ports can be obtained from the Committee for a 
Responsible University, 4079 Army Street, 
San Francisco, CA 94131 for two dollars 
each: 


Report #1 (12/19/92) 
Notes Large Growth in the Office of UC Gen- 
eral Council. 


Report #2 (1/4/93) 
Studies growth in UC administration over 25 
years; estimates bureaucratic excess. 


Report #3 (2/7/93) 
Same as #2, detailed for each UC campus. 


Report #4 (2/28/93 

Identifies several large financial resources, 
falsely called "restricted" by the administra- 
tion, as possibilities for budget relief. 


Report #5 (3/22/93) 
Alternative budget proposal for 1993-4, avoids 


Continued on page 3 


LIBRARIAN UNIT NEWS 


This year, the University Federation of 
Librarians (UFL) and the University mutually 
decided not to reopen any articles of our 
contract. That means that the blue contract 
dated July 28, 1993 - June 30, 1996 remains 
in force. Our time and energy can be focused 
on making sure that union members are 
intimately involved in the decisions affecting 
the future of UC libraries. With continuing 
budget cuts and most VERIP librarians not 
being replaced, we must protect those of us 
who remain and not allow unreasonable 
performance expectations to insidiously take 
hold. We must be heard by the Library 
Administration and the University 
Administration—they must understand that 
UFL members are committed to high 
standards of service and that we have a definite 
role in the academic life of the University, 


Whenever possible, let faculty members know 
that you are a union member and are proud of 
that fact. Remind them that only through 
collective action can we hope to affect the 
excesses of the University Administration. 
Then demonstrate what we as librarians can 
contribute to improved student achievement 


‘through introduction to the Internet and other 


electronic resources, course-integrated 
bibliographic instruction, and individual 
reference assistance. We must continuously 
struggle to make our campus presence more 
visible. 


Miki Goral 
Chief Negotiator 


HOW YOUR UNION DUES 
_ ARE CALCULATED 


New and prospective union members often 
wonder how their dues are calculated and what 
the money pays for. For members in 
represented units (eg. those with 
contracts—that is librarians and lecturers), the 
dues were 1% of salary. For members in 
non-represented units (e.g., Senate faculty and 
academic researchers), dues were .9%. For all 
members, there is a cap of $46.00 per month. 
The University Council believed that members 
should not be required to pay more than that, 
even if their salary would warrant it. Out of 
these dues, a designated amount (called a "per 
capita") is paid for each FTE equivalent 
member to the state and national affiliates — 
California Federation of Teachers (CFT) and 
American Federation of Teachers (AFT) and to 
the AFL-CIO Central Labor Council of the 
county where the local is located. The 
remaining money is used to finance the 


Continued on page 4 


When we sit down to write, it often helps to imagine our readers, taking into account their 
concerns, predicting their questions and answering them. So I imagine you, dear reader, perhaps 
perusing this between student conferences or giving it a quick glance before you return to your 
desk and long list of Things to Do—Today! Or maybe you're at home with a cup of tea or glass 
of wine and dinner is simmering on the stove. I imagine you concerned about your job--How 
secure is it? Will salary decreases be restored? When and how will the error in dues deductions get 
resolved? Some articles in this issue address these questions, reporting on recent activities to 
strengthen our Union both internally (by pursuing various cases) and externally (by lobbying in 
Sacramento). 


But, as suggested in the article about member Dana Frank's new book on a decade of union 
organizing in Seattle (see Local News, Santa Cruz, p. 3), unions remain strong not only by 
improving the working conditions of their own members, but by recognizing their common cause 
with other workers and by having an inclusive vision. : 


I mention these things because J have them in mind while planning UC-AFT's 3rd Annual 
Retreat, Friday, June 10 (6:00 pm) to noon, Sunday, June 12, an event I hope many of you will 
attend if only for an afternoon or evening. At this retreat, we will celebrate the 10th anniversary of 
the University Federation of Librarians (perhaps including rousing renditions of labor songs), 
participate in workshops to strengthen Local activities and explore ways to influence legislation 
and California's gubernatorial election. And, of course, we will have the chance to develop 
friendships and useful contacts. A first-time participant in Jast year’s annual retreat reported that he 
found most valuable the hour or so spent with three other members from different campuses 
sharing their histories, local strategies, and concerns. This retreat, then, is an ideal event not only- 
for members who hold titles (e.g., membership chair, grievance officer, legislative coordinator), 
but for any member, especially someone who has joined in the last couple of years. 


T imagine that you might be asking why we should get involved in the governor's election. The 
answer is that the health of the University and the state it is supposed to serve is at stake in this 
election. The current governor has repeatedly vetoed legislation that would strengthen our 
bargaining position with UC and continues to undermine education with conservative appointments 
to the Regents who seem intent on solving the University's budget woes by raising student fees 
and reducing teachers’ salaries while increasing administrative benefits. Pete Wilson is more intent 
on imprisoning people than alleviating the conditions that lead to poverty and despair, and he 
refuses to entertain tax reform. We can help turn this tide by working for the election of a 
Democratic governor, and we can do it most effectively by working in coalition with others. 


Coalitions work. As an example, I am pleased to report that the labor dispute at the Springfield, 
N.J. warehouse of Fisher Scientific has been equitably resolved. You may remember that 
UC-AFT passed a resolution in support of the workers at Fisher Scientific (included in the last 
Perspective) and urged UC employees not to order Fisher Scientific products until the dispute was 
resolved. We have heard that the workers’ representatives who spoke to the Council meeting in 
December believe that the support they received from various California organizations helped 
greatly to bring management back to the table. I experienced the power of coalitions, too, at the 
recent California Federation of Teachers' conference (attended by Miki Goral, Sally Weimer, and 
myself) when the delegates voted not to give support in the primaries to representatives who voted 
for NAFTA. And I joined in the cheers for the stirring speech given by Delaine Eastin who is 
running for State Superintendent of Public Instruction. In such meetings, one gets a sense that 
many good things are possible. 


So bring your questions, concerns, complaints, and ideas to our own retreat. I'd like to urge each 
Local to send at least four members, and remember that the University Council-AFT will cover all 
costs for two representatives from each Local. 


Finally, I'd like to thank Bill Whitson for the wonderful job he’s done as editor of Perspective this 
year, All of you who put out Local newsletters know how time-consuming and important such 
communications are. They shape our public story, and as Dana Frank wrote, ..."our story is not 
over.... Whether the. ending is a happy or unhappy one is up to us." (from her book, Purchasing 
Power) 


Virginia Draper, Stevenson College, UC Santa Cruz 


1994-5 COUNCIL OFFICERS ELECTED 
At its March meeting, the UC-AFT elected new officers. They take office on June 15, 1994, 


President, Dick Vierich, Librarian, UC Riverside 

Vice-President (No. California): Mary Ruth Gross, Lecturer, UC Berkeley 
Vice-President (So. California): Judy Kirscht, Lecturer, UC Santa Barbara 
Treasurer: Miki Goral, Librarian, UC Los Angeles 

Secretary: April Love, Librarian, UC Irvine 

Chief Negotiator, Lecturers: Mike Rotkin, Lecturer, UC Santa Cruz 

Chief Negotiator, Librarians: Miki Goral, Librarian, UC Los Angeles 


UNIVERSITY COUNCIL-AFT 


PERSPECTIVE 


The PERSPECTIVE is published several 
times during the academic year for members 
of the University Council-American Federa- 
tion of Teachers and other UC academic em- 
ployees. Vol. 7 (1992/93) comprised only 
two issues. Vol. 8 (1993/94) has four. 


Perspective articles may be reproduced with- 
out permission, although credit is appreciated. 
Contributions of new and other items are en- 
couraged. Please direct correspondence to’ 

Bill Whitson, Editor, 

1824 Arch Street 
Berkeley, CA 94709 
aft @violet.betkeley.edu 
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PELTASON UNDER ATTACK 
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The following week two Regents called for 
President Peltason's resignation. Regents 
Frank Clark and W. Glenn Campbell both 
criticized Peltason for his conduct and asked 
him to step down. In the Legislature, Senators 
Kopp and Boatright introduced Senate 
Resolution No. 39 calling for the dismissal of 
President Peltason. The proposed Resolution 
cites a number of actions over the last two 
years in which President Peltason bore some 
responsibility: (1) failure to prevent the 
lucrative retirement award to VP Ronald 
Brady, (2) support for UCD Chancellor 
Hullar’s one-year paid leave upon his return to 
his faculty position, (3) authorization of 
increases in salary averaging 21% for UC's 
top hospital executives and 10% or more for 
VP's and other top administrators receiving 
over $100,000 a year, (4) support for 
UCLA's employment of convicted felon 
Michael Milken, and (5) his "contemptuous 
attitude toward the Senate's exercise of its 
constitutional responsibility independently to 
advise and consent to regental nominees and 
toward non-conforming regents." Moreover, 
all these actions took place while at the same 
time faculty and staff pay was cut 3.5% and 
student tuition was substantially increased. 
The Resolution declares that "these actions 
under the leadership of President Jack 
Peltason are unconscionable and have shaken 
the public's confidence in the University of 
California," and urges the Regents to relieve 
him of his duties as President. SR 39 was 
sent to the Senate Rules Committee. 


THE UC BUDGET 


Continued from page 1 


the need for pay cut and fee increase proposed 
by UC administration. 


Report #6 (10/1/93) 
Alternative budget proposal for 1994-5. 


Report #7 (11/28/93) 
Disproves UC claim of large cuts in 
administration. 


Report #8 (12/20/93) 

Considers impacts of growing student fees: 
adequacy of financial aid questioned; cost of 
undergraduate education calculated 
(demonstrating that undergraduates actually 
subsidize UC). 


Reports are all available free via e-mail; send 
request to schwartz @physics.berkeley.edu 


WATCH YOUR TIME LIMITS! 


If you have a problem, call your local union 
officers promptly to discuss it. If the problem 
isn't grievable under the MOU, you have at 
least clarified your rights. If the problem is 
grievable, you are under no obligation to 
proceed if you don't want to. But if the union 
doesn't know of your problem within 45 days 
of its occurrence, there is nothing it can do, 
regardless of the seriousness of the offense. 
Under the MOU, grievances must be filed 
within that time limit. 


Santa Cruz 


UCSC Local 2199 celebrated the publication of member Dana Frank's new book, Purchasing 
Power : Consumer Organizing, Gender, and the Seattle Labor Movement 1919-1929 (Cambridge 
University Press) with a lecture and book signing on March 3. In her book, Frank, an assistant 
professor of American Studies (and UCSC graduate), analyzes Seattle's working-class's dreams 
and tactics for developing a broad-based union movement, as well as its weaknesses—the 
exclusion of Japanese- and African-American workers and the failure to incorporate women and 
take women's concerns into account. 


In a review of Frank's book, Lecturer Roz Spafford notes its relevance for us today: "By telling 
the story the way she does, Frank shows how the union movement was once conceived—and 
could be again—much more broadly. As a movement that engaged much more cultural, economic 
and family life. By illustrating the consequences of exclusion, she shows us the origins of the 
predominantly white, male, elite leadership in the labor movement today. By demonstrating how 
cozy union-business relationships dismiss the rank-and-file, she illuminates the disenchantment so 
many working people feel with union activism. 


"By identifying the promise and failures of consumer organizing, she suggests what problems 
we must anticipate if we want to use those strategies today. And by writing race and gender into 
the story of the Seattle labor movement, she shows us how central race and gender are to any 
story. 


"She tells us our story, and it is not a comfortable one. But as she tells us at the end of the 
book, '...our own story is not over yet. Whether the ending is a happy or unhappy one is up 
toanta Cruz Magazine , February 1994, p. 18). 


UCLA 


In the aftermath of the Northridge earthquake, an unusual by-product is the cooperation between 
public service librarians from the California State University at Northridge (CSUN) and UCLA. 


CSUN's Oviatt Library has been indefinitely closed due to earthquake damage. As a result, many 
students have been coming to UCLA to do their library research--indeed, CSUN ‘sends shuttle 
buses between the campuses daily. To cope with this increase in users, CSUN librarians are 
working side by side with UCLA librarians in several campus libraries. They assist all who come 
for help--not only CSUN students. They are represented by a different union and are covered by a 
different contract, but this has not presented any problems. We know that an unhappy alternative 
to having no library to work in might be layoffs. We are quite happy to offer this opportunity to 
our brothers and sisters at CSUN and welcome their willingness to learn new systems and 
collections with cheerfulness and enthusiasm. 
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